
 

Policy 

 

Safe Ministry 
 

Policy Statement 
St Mark's is committed to the physical, emotional and spiritual welfare, and safety of all 
people, particularly children and the vulnerable within its own community of faith. 
 
Adopted 
Adopted by Parish Council 27 October 2014. 
Amended 18 July 2016. 
Amended 17 Oct 2016 
 
Purpose 
This Policy sets out St Mark’s commitment to Safe Ministry, including statutory and 
Diocesan requirements. 

Background 
In October 2005 Synod passed the Safe Ministry Ordinance 2005, which inserted a new 
Part 7A into the Church Administration Ordinance. The provisions of the Ordinance 
came into effect on 1st April 2006. Synod also recommended that parishes adopt a 
policy. Further background and information is available from the Sydney Diocese 
Professional Standards Unit website. 

More recently, the NSW Government has introduced the Child Protection (Working 
with Children) Act 2012, which requires persons working with children to undertake a 
Working With Children Check. The Act is administered by the Office of the Children's 
Guardian.  

Strategies 
To ensure the safety of children and vulnerable people in our communities, St Marks, in 
conjunction with the Anglican Church of Australia, will: 

• Raise and maintain awareness of safe ministry practices, 

• Carefully recruit and train St Mark's clergy and church workers,  

• Adopt and encourage safe ministry practices by its clergy and church workers,  

• Respond promptly to each concern raised about the behaviour of its clergy and 
church workers,  

• Offer pastoral support to any person who has suffered abuse, and  

• Provide supervision of and pastoral accountability (within the context of the 
ministries, locations and activities of the parish) to any person (who is a member 
of a congregation and) who is known to have abused a child or another vulnerable 
person. 

Actions 
St Mark's commits to the following specific actions: 

• Display appropriate material around St Mark's Church and on its website, 

• Comply with 'working with children' legislation, including maintaining a register, 

• Advise clergy, church workers and volunteers of mandatory Diocesan safe 
ministry training. 

• Provide a copy of the Diocese's code of conduct to clergy, church workers, licensed 
lay assistants and coordinators. 



• Promote this policy and safe ministry practices among St Mark's parishioners. 
 
Specific behaviours 
In addition to the behaviours outlined in St Mark's Code of Conduct Policy, clergy, 
church workers and parishioners are expected to: 

• support the physical, emotional and spiritual welfare, and safety of all people, 
particularly children and the vulnerable. 

• in normal circumstances, ensure that they themselves are not alone with children 
or vulnerable adults – ideally any official pastoral visitation undertaken on behalf 
of the parish should involve at least two parish representatives1, however 
exceptions may include visits to parishioners in public places such as hospitals, 
and when a parishioner invites a minister or pastoral care team member to visit. 

• volunteers (as well as clergy and church workers) must complete mandatory 
Diocesan safe ministry training before they commence working with children in 
St Mark's activities, unless exempted by the rector – but in any case, the training 
must be completed within three (3) months of commencing such volunteer work. 
There is no exemption for clergy and paid and/or licensed church workers. 

• parents and/or carers are to complete registration forms for children attending St 
Mark's children's activities – such forms will include: contact details; allergies (if 
providing food); any persons prohibited from contacting the child. 

• attendance rolls will be kept for all St Mark's children's activities. 

Responsibilities 
Rector 
The Rector has a Statutory responsibility to ensure that the screening under the Child 
Protection (Prohibited Employment) Act 1998 is complied with. The implementation of 
the compliance can be delegated, but not the Statutory responsibility. 

Safe Ministry Coordinator 
The Safe Ministry Representative: is appointed annually by the Rector with Parish 
Council’s concurrence; must be over 21 years of age; be trained in Safe Ministry. The 
responsibilities of the Representative are: 

• Assists the Rector to comply with child protection screening.  

• Maintains safe ministry training records.  

• Monitors and reports on Safe Ministry systems and practice in the parish.  

• Reports abuse by clergy or church workers.  

Church workers (including volunteers) 
Clergy, church workers and coordinators of small groups / ministries, and those who 
work with children are to comply with the Working With Children Check (WWCC) law 
and Diocesan training requirements. 

Although persons who are under the age of 18 years and who work with children are not 
required to apply for a WWCC, St Mark's requires them to provide a suitable declaration, 
co-signed by a parent or guardian. 

St Mark's members 
St Mark's parishioners are to be committed to this policy. 

Reporting abuse 
The Rector has a responsibility as a mandatory reporter to report to NSW Community 
Services where there are reasonable grounds to suspect that there is a child currently at 
risk of harm because of: physical or sexual abuse or ill-treatment; neglect; serious 
physical or psychological harm from a domestic violence incident. 
 

                                                
1  Amendment adopted at Parish Council 18 July 2016 



All St Mark's office holders have a duty to report knowledge or reasonable suspicion that 
a child who attends or has attended any activity of St Mark's has suffered child abuse or 
is at the risk of harm of child abuse from a St Mark's office holder. Office holders include 
clergy, churchwardens, parish councillors, synod representatives, parish nominators, 
and coordinators of groups / ministry initiatives. 
 

_____________________- 


